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RTRFRR: 3 M ^ 3#IRiR|ff #ff I 


] 


RRRR RRRRRT arfRRUff 3TRRT 13000-18250 Wf % ^ RR 

RRTTT RRRR1 RRRT RRRR3 RR RRR RR^ RT^ aifRRITff RRT ^R ^"ff $ 
6 R'f Rif M J T1RK ffRT 3TRRT 10750-16750 ?, % ffcHRIR 3TRRT RRT % 
^d'lRM % RFT. 1.4H41 'RfRRTlff 3ffT RR ^iff RfRTRR T^7 Rid Rif ffRI I 
R^ RIT RR1 'J ij i c iri RT TfRT I ?R^i fRT>7 RTf^RI RfRRfR ftRfi Rif R^pf 
OrE'l u =l|Cl 3TRn"'^R1RRFf'Tif T n'l 


fRfRRR 11 ST^RR I 
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1. RR RTT TFT 

2. Ritrrir 

3. RR ^ S-TPPT 3IPRR 

4. RtRf Tiff %fHR'TTgRfRT 

5. Rf PT Tiff % fcTM, 3T^1%IT Rsif'jiP) TP ST-P 

RFR^ 


6. <=KH RfRf Tiff % fPTT fRpflld 3TTg TP '$fltiP J i s fc 



R 7RF] TTplt I 

7. RfRRffl33PfP 

a. Tiff Rfum— RfRr Tiff ttpt RRErffr/ 



9. 



Tsff( frjqfrr t# fern RRfRRTRf i 


10. PRRTfRfiT 

1. 3W 

2. PRRTR 

3 RR RPFT f TPRT TPRR 

4. Rtpf Tift % fpn 1W\ Rfn 

5, RtPt Tiff % 3TRfTIT RTfRRITrp 3TP 
rEphtr 


6. RRT RfRf Tiff % frpr fRpfftIT 3TTR PP 

rRrittu ' 

R TRPJ tff J ft I 


7 RflRt TT 3prfu 


(RNPI TJ?=f »njRPH) 

17,500-400-22,300 TRR 


PRR 

aifRRiRR 48 p4 


<Tpjqi«f : (i) prwf^TH/34fTTff^ff R RPR ^ff RR^f 3TTPT 3T*f- 


RR*ff I 

(ii) 3T0-fvilwf|T fay$4’Pf*T7l t m MP J lfllT STREEP arefarPlRf 3TTPT 
mThth 3PJRPH RP R'i u i°t> RPTR PR 3R^Pi4> H-afaRf Pff ^IFRTnff RfRT 
3Tinm$ I 

(iii) STFfRpi RtPRT-fpRRPR 3fW3 % Rp R" STJPPH ^=r,|^ R' 15 pR 

PR 'STgTP I RrR R PR3 R PR3 6 PR PftR3 TT? RT fftTT WJ'W, R I 
Pi»Rp : TnRtPR'RTR 


■ng—Tiff 

flfRfRpr TP 3PT tHiiif : ft 


2 PR 


H r . nnT 4f R arffroftpf pR rrWr/wtiftroji/ y fa RfjIRr pff Rrpr 
W lR RKT, fRlT R FlR RI R7 PrR/3?R PRPrR RRTHT/fHPRTl TWTf* 
ttpi hhm Pi^iRi R ■w-nrfiTTP 3 ttpi RifafTpIRTT 510 , 0,ti r ri 

RfRf Tiff RRTI 


PTTFPR: 3 pR R aTfPPTRVI ifpff l] 


argiTR RRTKP7 srfpsfpf'TRPT 13000-182S0 TrR % RiTRTTRR RR 
3H TP> STKIPT TTPRtl RR V TK U I PT’f PlR STfPPRR TTPT 3T 9 I ”fl R g pt} 
Rff IRRTim ^ IRR R4 PPR^TWIF R7 PfRT P»R P4%I f^ PTf^RtRRfR 
ffR^RffRFpftfPR"pp 3TP?r”RPTTTFt I 


fafRRT 11 R ftR T^TR I 

TJ5R PTlfRp> HP aflxffPlP RRp RPPP7 


17,500-400-22,300 TRR 


PRR 


3TfRP)RR 48 P'f 


• 3l f-iq i 4 : (i) fRTRf RFRITTRTRT IPRPfPOTIRR ^ RTT ^ff Rff RRPf 

RR RRPf -RRPT RTPT fPRTR, R#TRI RPRR, RT WRTP 3TTPT TfpfpiT 
fPRR'A'RRPf/RRfaRTTI 


(li) R#fRI RRRR/RT 4.4RPr/3Thf)Pl4) RPR R' 15 M RR 3igTP I 
prR R PIT R PTR 6 p4 pRm RR RR STJTP #n ^FTPTRpri I 

PmRfp : ( 1 ) ^RIRR RWRR R TEPI Plf R^pf I 

(ii) RTTRf PiT TTR I 


3TTg—*nfl 

RfRfRpI RP 3FR RRRRTC, : "PT 



[ -HPT II—'ST353(i)] 




) 


a. wf —qHtqqf '&m\ 


1EKT q# 


qff fqqft q qqf foq ?m ^r mr 


10. w qfqfa 
1 qq ' :e bt ■ = rr c r 

2. %PRH 

3. q*r rzr i? -■3T p -T s rr srpr 

4. qtqt *rcff % fcTtr stfj qtqi 

5. qTqf qqf % fRTJ, -ST^flR ^tlvrPiRT trq 3qq 
qpqqTTi 


6 qqTqTqT qqf %fRnfqqtfqi RPJ nq 

R RTTF’PTT 

7 qftqtifll qqfq 


8. '*Rf 4 fjh 'HI— qtqt qqf 34qqT yif-lRl/ 



qq qiff %q iWr^r qpft 


io Rqqqfqfn 

1. 1 TC qn RR 

2. %mR 

3 qq 'q'Hi ^ Rqq? sqqR 

4 TTf’Tt qqf qi frill 3TPJ 4 -iIhi 

-2\ 


TWTrRf R qfqqifJ/lf Rt 4!Hfl ^STPTidTtTq fn flyjctrl qq T PJR 
yrs+i^n.i^n i ttr q RR qr qrqqrr/qq qtqqn qqqqf rwi twh 
■STSRT ■’TPRR fl°h|'Hi R TJ4nici<'i| "j^S'-TR qfqfqqfqiT !^q I n J HI R * M q 7 

■qHf i 



qq qqfq wit 3 qq R RrfwqTT rht i j 


'1RTR qqqiTR qfqqqfr RP-Tqt 13000-18250 Tqq ip qqiHRR "R 
■qfqq 3T»R1 RRRM qq ^TTmT W qTR iqfqqqTT T'-TT RR -RTT R 6 W1 RT 
tl' Ii nK ^IT I T R?4^PR 'j/'K-H I -qr-RR i-^qq: fRT qrf 7 ^ fRPi frqR 
qft TRfTt trfrq 1 ‘ rr urtut 1 ’ qrq q iq i 

fqfaqq 11 q fcq drrf i 


qRRTR Rfaqrtft 


17500-400-22300 Rn 


RPR 


RfqqRq 48 q^ 

>qfJfq|4 : 11 ) fqTRT 4M4I4IR iRTRfqTjRR R R^R -TR qq RTTT 
JrsRTfc^Hl 4M1I4M q fallR VRTt R RTTI 3TRT^Rv RT'q 

fqfa qrr qqqi srqqr qqm fqqR, qqfipn qqqq, misjifnq? qqq -r 
+,^|u| -qtq-qr qqfaq fqqq q qqqr qqfqqo i 


(ii) Rift 4-1 wr m i 37 7 W] qpRi qrcrrfnqiqqnq is qq rt 'fl^qq i 
■ 57 R' 74 qrq qrq 6 4H qo fqpfr RRRTqt qq Ri q^qq FRi sqqRRi 
ti 

q i «4fq ■ (u 7 sqr , TR ttipr q qqqir rt qqqi 1 


( 11 ) qqqtqq rr i 


3TR—RTt 

Rqrfqqiqq 'tRi qfqrnq —rt 


2q^ 

qqiqqqf q qfqqnfqif qit qqtnfR.^q-ii itr, 4 [a fi yr-+i qrr q^jqq 
yfthqi qm 1 Rqi q q7 qrqqfl/qn qrqqff qo3Hl>4i4)R r ! qqqrqf 
qqqr ^qqsq fqqqqf 4 tj-irptri qqqr qfqfqqlqq qm 1 tirt q qiR qr 
■qpft qqf qin 1 

[qMqqfqq qq qqfq him’rr: 3 q^f ^ srfqqiqfrt qqft 1 ] 

qqqqqi qfqRTTt qqqT 13000-18250 Wl%qiRqRqqq 

ijisq qRqrq arfqoM-O qqqi qqqw qq qqqi RTR rr! qfq^i-O qqi qq 
?Htq' rw 6 qiRRf 10750 -16750 qqR aiqqiqqT% 

ifimr-i q' qq qfqqnt' arqqi qqqrtr qfqqnrf qqr Rq ^it q' 

riMiifR 10 qiR qit 1 qq qn qqq qqqrn qr qrqr 1 qqRi Iru qrMR 

qtq#rfiqiiq^q^ tfqq‘‘qfw 3rqq”^qrqqqti 

fqfwni q q^qq 1 

qqqft qqqR 

17500-400-22300 qqq; 

qqq 

34fqqRq 48 qq 
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S. fttft Tift % STFfT’ra? ftftftFtnft 3FF 
ftl'Ffllti 


6. TFT fttft Tft ft fftr fftTtfft 3TT3 Fft ftftftFI 

ft^ftft 

7. Ffrftfttr 3(Ffft 

8. Tiff ftftFT— ftlft Fcff 3T*4FT Fftftft 


[P \R1 II—Skr. 3 (l)J 

srfftnft : (i) fftft TMff i ftft Pf t fP arar-tF ftfftftt wrft'arfft- 
FiBt<ftftfFFft i 

(ii) Hiuul Fft-TF/TFR KIHtfl ?ftftft MFftftlF FF °F4 15 F*f FIT aTfFF I 
FT?ft ft ”t>H ft °t>H 6 °|4 ftfts FF Fit 3rrjTF Si'll 3TTF7FF? ft I 

qiW'frq ; (i) PIM'JI FFFFft"FFft/FFfftFF 3?fty3T*4FT HTFlft fFFtft 

F*JT si ft grt Tjft ft ft" ?3fTTF ftftFT3Tf ft F*IT Twirl ci^ftR-HI yfft-tlft 

ft 'JlH=t5l<l I 

(iij nridl FFsTHl 
3TFJ—-IfTl 

ftftftF? ff 3tt ftftnrn^—in 


: 2 ft 

: TFTWTifti ft ftFFFfrFf ft Fftftft/wTrfti wFPnfftfft ft ttjff 

FffttT FTTT I ft?TT F ft% FT FTFTft/3?ft TTRlft ftlftj/KTFiUl FFsfftf 
3TFFT TF^F fftohiftl ft TFHTFTFT 33*1111 yfiflfftyPFI SKI I ftn F ftft FT 

ftmtTiftsmi 

[Ffflfftfft ft 3TFfft TTTFTFtT: 3 ft ft •arffttftf ftft I ] 

: tffrfi ftfttift 3 t*ift 13000-10250 7ft 3 T*-ift fft % ftn- 

FTFft ~3F FTFft FFFFT Fit FF N ITF Ftft Fft ftFFift TT*4T FTT ftft ft (, 
BTFT ft HFTFTT ftFT I FF FIT FFF ywTTfri FI ftFT I fft FTftft 

4f4f fftft ft I?^ ftft "FfF 3T^5T” ft FTF Fft I 

: fftfiFF 11 ftfft 3TJFTTI 

[FF. ft. ft.3TR.-12012/16/2001~ 1 ft.£-l') 
3TR.%, ft?, TFFF TTfft 

fftlft ;— TTgrs ftrfftFF FTTF % IDTFF ft" fftTFt 26-3-1977 ft ft FT? 3TIT FT. ft. 426 FT7I FFFfftl Tjtr aft? FrFFFPI fftF '5KT 
ftftfFF^TJ ; 

(i) fFhft 21-2-1981 FFft.TTIT.3T1T, FT. 212 

(ii) fftlF 15-8-1981 FFftT.FTT.3nT. F. 768 
(iu) fftTFT 20-9-1996 FFftt.FTT.3T1T. F. 432(^) 

(i\ ) fftFT 29-3-2000 FFft.TFT.3TTT. FT 269ft) 


ftfftrfftft Tft%TT ftftftftft I 


10 . FFFftFfa 


MINTSTRY OF SHIPPING 
(Ports Wing) 

NOTIFICATION 

New Delhi, the 5th December. 2001 

G. S. R. No. 881(E). —In exercise of the powers conferred by Sub-section (i) of Section 124. rend with Sub-scction 
0) of Section 132 of the Major Ports Trusts Act. 1963 (38 of 1963). the Central Government liercbr approres the Mumbai 
PorlTrust (Recruitment of Heads ofDcpartmcnts) Amendment Regulations. 2001 mndeb> the Board ofTrustccs of the 
Port of Mumbai Port Trust as set out in (he Schedule annexed to this Notification 

2. The said Regulations shall come into force on the date of publication of this Notification in the Official 

Gazette. 

The Mumbai Port Trust (Recruitment of Heads of the Departments) Amendment Regulations. 2001 
In exercise of the powers conferred by Section 28 read with Section 124 of the Maior Ports Trusts Act. 1963. (38 
of 1963). the Board of Trustees of the Port ofMumbai hereby makes the following regulations to amend the Mumbai Port 
Trust (Recruitment of Heads ofDeparlincnts) Regulations 1993 namch — 

(1) Short title and commencement: 

(0 These regulations may be called the Mumbai Port Trust (Recruitment ofHcads orDepartmcnts) Amendment 
Regulations. 2001 
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(ii) They shall come into effect from the date of publication of the Government’s sanction in the Official 
Gazette. 

(2) The existing schedule annexed to the principal regulations shall be substituted by the statement enclosed. 

SCHEDULE 


1 Designation 
2. Scale of Pay 
3 Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5. Educational and other 
qualifications required for 
direct recruitment 


6. Whether Age and 

educational qualification prescribed 
for direct recruilmcnt will 
apply in case of promotion/ 
transfer/deputation 

7. Period of Probation 

8. Method of Recruitment 
w hether by direct 
recruitment or by 
promotion/transfer/ 
deputation. 

9 In case of recruitment by promotion/ 
transfer/deputation grades 
from which recruitment lobe 
made. 


Manager (Services. Organisation & Methods) 

Rs 20500-500-26500 
SelecUon 

Not exceeding 48 years 
Essential: 

(i) A first class degree from a recognised university 
or a second class degree from a recognised university 
with a degree in law or a dcgrcc/diploma in Social 
Science. Personnel Management, labour Welfare or allied 
subjects. 

(ii) 17 years’ experience in personnel managcmcnt/Indus- 
trial Relations/Gcncral Administration in a Managerial 
position out of which at least 8 > ears shall be in a senior 
position. 

Desirable: 

(i) Masters Degree in Business Administration. 

(ii) Knowledge of Marathi. 

Age: No 

Educational and Other qualifications Yes 


2 years 

By composite method of proinotion/transfcr/dcputation of 
officers from the Major Ports fading which by transfer or depu¬ 
tation from Govcmtnent/Semi -Government Organisations/ 
Public Sector Undertakings or Autonomous Bodies, 
failing which, by direct recruitment. 

| Period of deputation shall not ordinarily exceed 3 years | 
Officers holding analogous posts or officers holding 
posts ofDy. Secretary or equivalent in the pay scale 
of Rs. 13000—18250orabovc with8 years regular service 
in the grade. HODs of other Ports having 3 years service 
as HOD are also eligible. The selection for the post will 
be by merit for which bench mark in the overall 
gradings in the ACRs should not be below 'Very Good' 


10. Selection Committee 


As provided in regulation 11. 


1 Designation 

2 Scale of Pay 

3. Whether Selection or Non- 
Sclcction Post 

4. Age limit for direct 
recruitment 

5. Educational and other 
qualifications required for 
direct recruitment 


Secretary 

Rs. 18500-450-23900 
Selection 

Not exceeding 48 years 

Essential: 

(0 A first class degree from a recognised university 
or a second class degree from a recognised university 
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with a degree in law or a degree/diploma in Social 
Science. Personnel Management, labour Welfare or allied 
subjects. 

(ii) 16 years’ experience in a Managerial position dealing 
with Administration/Personnel Management out of 
which at least 7 years shall be in a senior position. 
Desirable : 

(i) Master's Degree in Business Administration or 
Associate Membership of the Institute of Company 
Secretaries. 

(ii) Knowledge of Marathi. 

Whether Age and Age : No 

educational qualification prescribed Educational and other qualifications : Yes 

for direct reenntment will 
apply in case of promotion/ 

Iransfcr/deputation deputation. 

Period of Probation 2 yea rs 

Method of Recruitment By composite method of promotion/transfer/deputation 

whether by direct of officers from Major Ports, failing which by transfer or 

recruitment or by deputation from Govemment/Semi-Govcmmenl Organi- 

promotion/lransfer/dcputation sations/Public Sector Undertakings or Autonomous 

Bodies, failing which, by direct recruitment. 

[Period of deputation shall not ordinarily exceed 3 years] 


In case of recruitment by promotion/ 
transfer/dcputation grades from 
which recruitment to be made. 


Selection Committee 
Designation 
Scale of Pay 

Whether Selection or Non- 
Selection Post 
Age limit for direct 
recruitment 
Educational and other 
qualifications required for 
direct recruitment 


Whether Age and 

educational qualification prescribed 

for direct recruitment will 

apply in case of promotion 

transfer/deputation 

Period of Probation 

Method of Recruitment 

whether by direct 

reenntment or by 

promotion/transfer/deputation 


Officers holding analogous posts or officers holding 
posts of Dy. Secretary or equivalent m the scale 
of Rs. 13000-18250 or above with 7 years regular service 
in the grade. The selection for the post will be by merit 
for which bench mark in the ov erall gradings in the 
ACRs should not be below ’Very Good’. 

As provided in regulation 11. 

Financial Adviser & Chief Accounts Officer 

Rs 20500-500-26500 

Selection 

Not exceeding 48 years 
Essential: 

(i) Membership oflnstitutc of Chartered Accountants or 
Membership of Institute of Cost and Works Accountants. 

(ii) 17 years’ experience m a Managerial position in 
Finance and Accountants Department out of w hich at 
least 8 years shall be in a senior position. 

Desirable : Knowicdgeof Marathi 

Age: No 

Educational and Other qualifications Desirable 


2 years 

By composite method of promotion/transfer/deputation 
of officers from Major Ports, failing which by transfer or 
deputation from Govemmcnt/Semi-Govemmcnt Organi¬ 
sations/Public Sector Undertakings or Autonomous 




9. la case of recruitment by promotion/ 
Transfer/deputation grades 
from which recruitment to be made 


10. Selection Committee 


Bodies, failing which, by direct recruitment. 

[Period of deputation shall not ordinarily exceed 1 years] 
Officers holding analogous posts or officers holding 
posts of Dy. Chief Accounts Officer or equivalent in the 
scale of pay of Rs. 14500-18700 or above with 5 years 
regular service in the grade. HODs of other Ports having 
1 years service as HOD arc also eligible. The selection 
for the post will be by merit for which bench mark in the 
overall gradings in the ACRs should not be below “Very Good' 
As provided in regulation 11 


1. Designation 

2. Scale of Pay 

3 Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5 Educational and other 
qualifications required for 
direct recruitment 

6 Whether Age and educational 
qualification prescribed 

for direct recruitment will 
apply in case of promotion/ 
tra ns fer/deputat ion 

7 Period of Probation 

8. Method of Recruitment 

whether by direct recruitment or by promotion/ 
Iransfcr/dcputation. 

9 In case of recruitment b> promotion/deputation/ 
transfer grades from which dcputation/transfcr 
to be made 


10 Selection Committee 

1 Designation 

2 Scale or Pay 

3 Whether Selection or Non- 
Sclcclion Post 

4 Age limit for direct 
rccnutmcnl 

5 Educational and other 

qualifications required for direct recruitment 


Chief Vigilance Officer 

As determined by the Central Government Rom time to 
time. 

Not applicable 
Not applicable 
Not applicable 

Not applicable 


Not applicable 
B\ deputation. 

Officer in the grade of Deputy Inspector General ofPolice 
or an Officer on the approv cd panel for promotion to the 
post of Deputy Inspector General of Police in the Central/ 
Stale Government or officers belonging to the Defence ■ 
Sen ices of cquiv alent rank 
Desirable: 

Experience of working in the Central Bureau of Invcsli- 
gation/lntclligcncc Bureau or Defence Intelligence Wing 
| Period of deputation shall not ordinal dy exceed 5 years | 
As provided in regulation 11 

Chief Mechanical Engineer 

Rs 20500-500-26500 
Selection 

Not exceeding 48 years 

Essential— (i) Degree in Mechanical oi Electrical 
Engineering ofa recognised university or equivalent. 

OR 

First Class MOT Certificate (Steam and Motor) or 
(Motor) or equivalent 

(ii) 17 years' experience in a Managerial position 
dealing with Mechamcal/elcctrical or Mai me 
Engineering works of which 8 years shall be in a senior 
position 


/Gy/ u)—j 
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6 Whether Age and 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7 Period of Probation 

8. Method of Recruitment 

whether by direct recruitment or by promotion/ 
transfer/deputation. 


9 In case of recruitment by promotion/ 
transfcr/deputation grades from which 
recruitment to be made. 


10. Selection Conuniltee 


Desirable—(i) Experience in a responsible position in 
Project Management and operation of Cargo handling 
equipments/Port Crafts 
(ii) Knowledge of Marathi. 

Age—No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/transfer/deputation of 
officers from major Ports, failmg which by transferor 
deputation from Government/Semi -Government 
Organisations/Public Sector Undertakings or 
Autonomous Bodies, failing which, by direct recruitment. 
Period of deputation shall not ordinarily exceed 3 years). 
Officer holding analogous posts or officers holding posts 
of Superintending Engineer or equivalent in the scale of 
payofRs. 14500-18700 orabovcwiLh 5 years regular 
sendee in the grade HODs of other Ports having 3 
years service as HOD are also eligible. The selection for 
the post will be by merit for vv hich bench mark in the 
overall gradings in the ACRs should not be below 
"Very Good’. 

As provided in regulation 11. 


1 Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5 Educational and other 
qualifications required for 
direct recruitment 


6 Whether Age and 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
tra nsfer/deputation 

7 Period of Probation 

8 Method of Recruitment 

whether by direct recruitment or by promotion/ 
transfcr/deputation. 


9 In case of recruitment by promotion/ 
transfer/dcputalion grades from which 
recruitment to be made. 


10 Selection Committee 


Chief Engineer 

Rs. 20500-500-26500 
Selection 

Not exceeding 48 years 

Essential— (i) Degree in Civil Engineering from a 
recognised university' or equivalent. 

(ii) 17 years’ experience in Civil Engineering works of 
which at least 8 years shall be in a senior position in the 
field of Port construction and Planning. 

Desirable—(i) Experience in Project Management in a 
responsible position. 

(i i) Knowledge of Marathi. 

Age—No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/transfer/deputation of 
officers from major Ports, failing which by transfer or 
deputation from Government/Scmi-Govemmenl 
Organisalions/Public Sector Undertakings or 
Autonomous Bodies, failing which, by direct recruitment. 
[Period of deputation shall not ordinarily exceed 3 years] 
Officer holding analogous posts or officers holding posts 
of Dy. Chief Engineer or equivalent in the scale of 
payofRs. 16000-20800 or above with 3 years regular 
service in the grade HODs or other Ports having 3 
years service as HOD are also eligible The selection for 
the post will be by merit for which bench mark in the 
overall gradings in the ACRs should not be below 
'Very'Good’. 

as provided in regulation 11. 
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1. Designation 
2 Scale of Pay 

3. Whether Selection or Non- 
Selection Post , 

4. Age limit for direct 
recruitment 

5. Educational and other 

qualifications required for direct recruitment. 


6. Whether Age and 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7. Period of Probation 

8. Method of recruitment whether by direct) 
recruitment or by promotion/lransfer/ 
deputation 


9. In case of recruitment by promotion/ 
transfer/deputation grades from which 
recruitment to be made. 


10 Selection Committee 
/ 

1 Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5. Educational and other qualifications required 
for direct recruiUnent. 


6. Whether Age and 

educational qualification prescribed 
' for direct recruitment will 
apply m case of promotion/ 
transfer/deputation 


Traffic Manager 

Rs. 20500-500-26500 
Selection 

Not exceeding 48 years 

Essential— (i) A first class degree in Arts. Science. 
Commerce, Law or Engineering of a recognised 
university 

(ii) 17 years’ experience m a Managerial capacity 
dealing with sea traffic/transportation preferably in a 
Major Port of which at least 8 years shall be in a senior 
position 

Desirable—(i) Knowledge of Maratlu. 

Age—No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/transfcr/deputalion of 
officers from major Ports, failing which by transfer or 
deputation from Government/Senu-Govemmcnt 
Organisations/Public Sector Undertakings or 
Autonomous Bodies, failing which, bv direct recruitment. 
[Period of deputation shall not ordinarily exceed 3 years] 
Officer holding analogous posts or officers holding posts 
ofDv Docks Manager or equivalent in the scale of 
pay of Rs. 14500-18700 or above with 5 years regular 
serv ice in the grade HODs of other Ports having 7 
years service as HOD arc also eligible. The selection for 
the post will be by merit for which bench mark in the 
overall gradings in the ACRs should not be below 
‘Very Good’. 

As provided in regulation 11. , 

Deputy Conservator 

Rs. 22500-600-27300 
Selection 

i 

Not exceeding 50 years 

Essential— (i) Certificate of Competency as Master of 
Foreign Going vessel issued by Ministry of Surface 
Transport or equivalent. 

(ii) 17 years' experience as a Master of Foreign Going 
Ship or in Pilotage and Dredging along w ith some 
Administrative Experience in a Major Port 
Desirable—(i) Experience in Port Operations. 

(ii) Knowledge ofMarathi. 

Age—No 

Educational and Other qualifications—Yes 
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7. Period of Probation 

8 Method of recruitment whether by direct recruit¬ 
ment or by promotion/transfer/deutation. 


9. In case of recruitment by promotion/ 
transfer/deputation grades from which 
‘recruitment to be made. 


10 Selection Committee 

1 Designation 

2. Scale of Pay 

3 Whether Selection or Non- 
Selection Post 

4 Age limit for direct 
recruitment 

5 Educational and other 
qualifications required for 
direct recruitment 


6 Whether Age & 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
tra nsfer/dcputation 

7. Period of Probation 

8. Method of recruitment whether by direct recruit¬ 
ment or by promotion/transfcr/depulation. 


9 In case of recruitment by promotion/ 
deputalion/transfer grades 
from which recruitment lobe 
made. 


It). Selection Committee 


2 years 

By composite method of promotion/transfer/deputation of 
officers from Major Ports, failing which by transfer or 
deputation from Govemment/Semi-Govemment 
Organisations/Public Sector Undertakings or 
Autonomous Bodies, failing which, by direct recruitment. 
[Period of deputation shall not ordinarily exceed 3 yearsl 
Marine Officers holding analogous posts or Marine 
Officers holding the posts of Master Pilot or equivalent in 
the pay scale of Rs. 17500-22300 or above with 5 years 
regular service in the grade. HODs of other Ports having 
5 years service as HOD arc also eligible. The selection for 
the post will be by merit for which bench mark in the 
overall gradings in the ACRs should not be below ‘Very 
Good’. 

As provided in regulation 11. 

Chief Medical Officer 

Rs. 18500-150-23900 
Selection 

Not exceeding 48 years 
Essential: 

(i) MBBS Degree of a recognised university or 
equivalent 

(ii) Post Graduate Degree in any Branch ofMedical 
Sciences. 

(iii) 16 years' experience after post graduate degree 
including 7 years experience in a senior position 

in Hospital Administration. 

Desirable: Knowledge of Marathi 

Age. No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/transfcr/depulation of 
officers from Major Ports, failing which by transferor 
deputation from Govcmment/Semi-Govcmmcnt 
Organisations/Public Sector Undertakings or Autonomous 
bodies, failing w'hich. by direct recruitment. 

[Period of deputation shall not ordinarily exceed 3 yearsl 

Medical Officers holding analogous posts or officers 
holding the posts of Chief of a speciality or equivalent in the 
scale of Rs. 14500-18700 or above w ith 4 years regular service 
in the grade. The selection for the post will be bv merit 
for which bench mark in the ov erall gradings in 
the ACRs should not be below Very Good' 

As provided in regulation 11. 
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1. Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 


Estate Manager 

Rs. 17500-HXE22300 

Selection 


4. Age limit for direct 
recruitment 

5. Educational and other 
qualifications required for 
direct recruitment 


6 Whether Age & 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7 Period of Probation 

8 Method of Recruitment 
w hether by direct 
recruitment or by 
promotion/transfer/deputation 


9. In case of recruitment by promotion/ 
deputation/transfer grades 
from which recruitment to be 
made. 


10. Selection Committee 
1 Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 

4. Age limit-for direct 
recruitment 


Not exceeding 48 years 
Essential: 

(i) Degree in Civil Engineering or Estate Management 
from a recognised university or Chartered Engineer 
(India) by examination or Associate Membership of the 
Royal Institute of Chartered Surveyors (London) in 
Valuation or Estate Management by examination. 

(ii) 15 years' experience in Estate Management, valua¬ 
tion and land records of which at least 6 years 

shall be in a senior position. 

Desirable: 

Knowledge of Marathi. 

Age. No 

Educational and Other qualifications—Yes 


2 vears 

By composite method of promotion/Transfcr/dcputation 
of officers from the Major Ports failing 
which by transfer or deputation from Government/ 
Semi-Government Organisations/Public Sector 
Undertakings or Autonomous Bodies, failing which, by 
direct recruitment. 

[Period of deputation shall not ordinarily exceed 3 years] 
Officers holding analogous posts or officers holding 
posts of Dy. Estate Manager or equivalent in the 
sacle of Rs. 13000-J 8250 with 6 years regular service 
in the grade or Asslt. Estate Manager in the scale of pay 
ofRs. 10750-16750 or above with 10 years regular service 
in the grade. The selection for the post will be by merit for 
which bench mark in the overall gradings in the ACRs 
should not be below ‘Very Good.' 

As provided in regulation 11 

Chief Personnel and Industrial Relations Manager 

Rs. 17500-400-22300. 

Selection 

Not exceeding 48 years 


5. Educational and other 
qualifications required for 
direct recruitment. 


Essential: 

(i) A first class degree from a recognised university 
or a second class degree from a recognised university 
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6, Whether Age & 

educational qualification prescribed 
for direct recruitment wi 11 
apply in case of promotion/ 
transfer/deputatio'n 

7. Period of Probation 

8 Method of Recruitment 
whether by direct 
recruitment or by 
promotion/deputation/transfer. 


9. In case of rccrui tment by promotion/ 
deputation/lransfcr grades from which 
recruitment to be made. 


10 Selection Committee 

1 Designation 

2 Scale of Pay 


[Part II—Sec. 3 (i)] 

with a degree in law or a dcgree/diploma in Social 
Science, Personnel Management, Labour Welfare or 
allied subjects. 

(ii) 15 years’ experience in Personnel Management/ 

Labour Welfare/Industrial Relations of which at least 
6 years shall be in a senior position. 

Desirable: 

i (i) Masters degree in Business Administration. 

(ii) Knowledge ofMarathi. 

Age: No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/Transfer/dcputation 
of Officers from the Major Ports failing 
which 1 by transfer or deputation from Government/ 
Senu-Govermncnt Organisations/Pubhc Sector 
Undertakings or Autonomous Bodies, failing which, by 
direct recruitment , 

[Period of deputation shall not ordinarily exceed 3 years J 

Officers holding analogous posts or officers holding 
posts of Dy. Secretary or equivalent in the scale of pay of 
Rs 13000-18250 with 6 years regular service m the grade. 
The selection for the post will be by merit for w hich 
bench mark in the overall gradings in the ACRs 
should not be below ‘Very Good ’ 

As provided in Regulation 11. 

Director (Planning and Research) 

Rs. 17500-400-223IX) 


3 Whether Selection or Non- 
Sclection Post 


Selection 


4 Age limit for direct 
recruitment 

5 Educational and other 
qualifications required for 
direct recruitment 


Not exceeding 48 years 


Essential: 

fi) A first class Degree in Computer Science/Engineering 
or a Post Graduate Degree in Economics/Statistics/ 
Commerce/Econometncs/Business Management/Business 
Administration, 

(ii) Should be conversant with modern methods of 
economic analysis preferably in mathematical economics, 
econometrics or operational research and computer 
management. 

(m) 15 years' experience in a research unit in the field of 
economic planning preferably in the field of transport of 
which at least 6 years shall be in a senior position. 

Desirable: 

Knowledge ofMarathi. 
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6. Whether Age & 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7. Period of Probation 

8 Method of Recruitment 
whether by direct 
recruitment or by 
promotion/ transfcr/depulation 


9 In case of recruitment by promotion/ 
deputation/transfer grades 
from w hich recruitment to be 
made 


10. Selection Committee 


Age: No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promolion/Transfer/dcputation 
of officers from the Major Ports failing 
which by transfer or deputation from Government/ 
Semi-Government Organisations/Public Sector 
Undertakings or Aulonomous Bodies, failing which, by 
direct recruitment. 

[Period of deputation shall not ordinarily exceed 3 ycars| 
Officer holding analogous posts or officers holding the 
posts of Dv. Manager or equivalent in the 
saclcof pay of Rs. 13000-18250 with 6 years 
regular service in the grade. The selection 
for the post will be by merit for which bench mark 
in the overall gradings in the ACRs should not be 
below ‘Very Good. ’ 

As provided in Regulation 11 


1. Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5. Educational and other 
qualifications required for 
direct recruitment. 


6. Whether Age & 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7. Period of Probation 

8. Method of Recruitment 
w hether by direct 
recruitment or by 
promotion/deputation/transfer. 


9. In case of recruitment by promotion/ 
Transfer/deputation/transfer grades 
from which recruitment to be 


Chief Welfare Officer 

Rs. 17500-400-22300 
Selection 

Not exceeding 48 years 
Essential: 

(i) A first class Degree from a recognised university 
or a degree from a recognised university with a 
degree in law or a degrce/diploma in Social Science, 
Personnel Management Industrial Relations. Labour 
Welfare or allied subjects. 

(ii) 15 years' experience in Personnel Management Labour 
Welfare and Industrial Relations of which at least 6 years 
shall be in a responsible position. 

Desirable: 

(i) Masters Degree in Business Administration. 

(ii) Knowledge ofMaratlu. 

Age: No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/Transfcr/deputation 
of Officers from the Major Ports failing 
which by transfer or deputation from Government/ 
Semi-Government Organisations/Public Sector 
Undertakings or Autonomous Bodies, failing which, by 
direct rccmitmenL 

[Period of deputation shall not ordinarily exceed 3 

ycarsj. 

Officers holding analogous posts or officers holding 
posts of Dy. Chief Welfare Officer or equivalent in the 
sacle of Rs. 13000-18250 with 6 years regular sendee 
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made. 


10. Selection Committee 

1 Designation 

2. Scale of Pay 

3. Whether Selection or Non- 
Selection Post 

4. Age limit for direct 
recruitment 

5. Educational and other 
qualifications required for 
direct recruitment. 


6. Whether Age & 

educational qualification prescribed 
for direct recruitment will 
apply in case of promotion/ 
transfer/deputation 

7. Period of Probation 

8. Method of Recruitment 
whether by direct 
recruitment or by 
promotion/transfer/deputation. 


9. In case of recruitment by promotion/ 
deputation/transfer grades 
from which recruitment to be 
made. 


10. Selection Committee 


in the grade of Labour officers or equivalent in the scale of 
payofRs. 10750-16750 or above with 10 years regular 
service in the grade. The selection for the post will be by 
merit for which bench mark in the overall gradings in the 
ACRs should not be below ‘Very Good. ’ 

As provided in Regulation 11. 

Materials Manager 
Rs. 17500-400-22300 
Selection 

Not exceeding 48 years 
Essential: 

(i) A Degree in any branch of engineering from a 
recognised university, 

(ii) 15 years’ experience in a Managerial position in 
materials managements/purchase of stores out of 
which at least 6 years shall be in a senior position. 
Desirable: 

(i) Degree or Diploma in Materials Management and/ 
or knowledge of purchase procedures in Govern¬ 
ment Departments, DGS&D and Government 
licensing procedures. 

(ii) Knowledge of Marathi. 

Age • No 

Educational and Other qualifications—Yes 


2 years 

By composite method of promotion/Transfer/deputation 
of Officers from the Major Ports failing 
which by transfer or deputation from Government/ 
Semi-Government Organisations/Public Sector 
Undertakings or Autonomous Bodies, failing which, by 
direct recruitment. 

[Period of deputation shall not ordinarily exceed 3 years]. 
Officers holding analogous posts or officers holding 
posts of Dy. Materials in the scale of pay 
ofRs. 13000-18250 with 6 years regular serv ice 
in the grade. The selection for the post will 
be by merit for which bench mark m the overall 
gradings in the ACRs should not be 
below ‘Very Good.' 

As provided in Regulation 11. 
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